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Including Local Needs Duty

At MK College Group we are deeply connected to the communities we
serve. The courses we deliver, the skills we impart, and the experiences we
provide our students are shaped by our communities and a commitment to
meeting local skills need and National Skills Priorities. This accountability
statement outlines how we connect with employers, other providers, and
our community at a strategic and operational level.

College Mission & Purpose

Fairer Futures for All in the communities we serve

The MK College Group vision is to “Shape Fairer Futures for All by leading
Skills development, driving civic leadership, and delivering extraordinary
outcomes that transform lives, communities, and economies”.

We will deliver this vision through our new 2026-2031 Strategic Plan: Fairer
Futures for All, which reflects the changing needs of Milton Keynes, our
new prisons footprint, and our wider region.

Our strategy outlines how we will contribute towards National Skills
Priorities, meet the requirements of Government policy, including the Skills
White Paper and the Industrial Strategy, fulfil our Local Needs Duty, and
support the delivery of the LSIP 2.0.

The ecosystem developed has MK College Group at the centre, driving
change, with three core drivers of Opportunity, Skills, and Growth which
are the routes to transformation. Growth fuels Skills, Skills unlock
Opportunity, and Opportunity strengthens Growth, together they shape
‘Fairer Futures for All’.

2026-27 Accountability Statement FINAL (signed)
Page 1 of 16



Growth

Purposeful Growth
Community Leadership

Skills _
Empower Careers Opportunlty

Skills Revolution Extraordinary
Experiences

Inclusive Futures

xS
ce™®
Data Dri\[en & Techn O‘Og"lca‘ Ad\fa“

Within these three drivers sit our six strategic priorities.

Opportunity

1. Extraordinary Experiences: Deliver extraordinary experiences for every
student.

2. Inclusive Futures: Make belonging and equity visible in everything we
do.

Skills

3. Empower Careers: Forge strong employer partnerships and future-
ready pathways.

4. Skills Revolution: Lead innovation in learning and skills development.

Growth

5. Purposeful Growth: Expand boldly, sustainably, and strategically.

6. Community Leadership: Be the civic anchor that drives inclusion and
regeneration.

These six strategic priorities are underpinned by six enablers: Our People,
Technological Advancements, Financial Sustainability, Data Driven,
Strategic Relationships, and Marketing and Communications.
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Together, our priorities and our enablers create a strategy thatis bold,
connected, and unstoppable - shaping Fairer Futures for All across Milton
Keynes, South Midlands, the Oxford-Cambridge Growth Corridor, and in
our prisons in the south of England.

Our annual Board Strategic Priorities are also our Accountability Statement
targets, meaning clear strategic alignment with a single set of targets each
year. Our approach for the next five years builds our 2021-2026 Strategic
Plan and continues our long-term commitment to meeting skills needs.

Our provision is extremely important to the growth and development of
Milton Keynes. 37% of young people in the city attend the College, making
the College the most significant provider of education for young people,
29% of adults in the city who access funding also learn through the College
making us the largest provider of adult education, and 9% of
apprenticeships in the city (27% of under 19 apprenticeships) are with the
College, making us the largest apprenticeship provider in the city. Post-16
education in Milton Keynes is shaped and defined by MK College Group.

Context and place

Our place within the city of Milton Keynes, regionally, and nationally
Milton Keynes is growing rapidly, with the MK City Plan 2050 planning
63,000 new homes by 2050. This could increase to 100,000 new homes if
Milton Keynes is awarded new town status for the second time. This means
Milton Keynes’ population of 288,200 could increase to 500,000 over the
next 25 years.

Milton Keynes will be a key enabler of the Oxford-Cambridge Growth
Corridor, having the largest and most productive economy across the
Corridor worth £16.7 billion and a GVA per worker 25% higher than the UK
average. As detailed in the 2050 City Plan, future economic focus of MK
City Council includes the technology, Al, defence sectors and creative
industries. Other areas of economic strength include Financial Services,
Head Office and Management Consultancy, and Wholesale and
Warehousing Support activities.

As MK College Group has been recently awarded Digital and Technologies
Technical Excellence College (TEC) status as part of the government’s
Wave 2 programme, this places us both at the very heart of the country’s
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digital future and enables us to support Milton Keynes develop as a centre
for digital, technologies, and Al industries.

Home to approximately 12,400 businesses, Milton Keynes stands out in
the South Midlands due to the dominance of micro businesses (0-9
employees), which make up 89% of all enterprises. Small and medium-
sized enterprises (SMEs) account for 10.5%, while 0.6% are large
businesses. The city also has one of the highest shares of new economy
businesses, with 56.7 start-ups per 10,000 people (ranking third in the
country). The city is home to 75+ major employers with over 250 staff,
including national and global headquarters such as Red Bull Racing,
Network Rail, and Santander.

Milton Keynes has a younger population than England as a whole with
27.4% of the population aged 19 and under, compared with 23.7%
nationally. The city has a racially diverse population with 28% Minoritised
Ethnicities (ME) increasing to 51% ME in the current student population.
25% of the population has English as a second language and 14% of pupils
have Special Educational Needs (SEN).

Although as a city Milton Keynes is ranked 181°' out of 326 regions in the
deprivation index, this hides the 9 ‘Lower Super Output Areas’ (LSOAS)
which are within the 10% most deprived in England.

MK College Group is in a strong position locally and regionally to lead filling
critical skills gaps in Digital, Health and Social Care, Green, Hospitality,
Construction, and Advanced Manufacturing. These critical skills gaps are
now starker locally and regionally due to the significant regional
infrastructure projects underway that will require a rapid influx of skills.
These include the growth of Milton Keynes itself, East West Rail, the
expansion of Luton Airport, the development of the Puy du Fou historical
theme park near Bicester and the Universal Studios theme park near
Bedford. Universal alone will have a significant impact on the local labour
market, delivering a £50 billion boost for the UK economy by 2055 and
creating 28,000 jobs across the creative, hospitality, and construction
industries, before the theme park opens in 2031.

In October 2025, MK College Group also commenced delivery under the
new national Ministry of Justice (MoJ) Prison Education Service (PES)
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contracts. These means our Prison Education delivery is now strategically
positioned across the south of England, with these new contracts running
initially until September 2029. Like our campus provision, these contracts
require a heightened focus on skills development through the
implementation of prison pathways into employment, enabling ex-
offenders to succeed in society.

We are the largest provider of education to Milton Keynes residents
MK College Group works across two main campuses at Chaffron Way,
Milton Keynes and Bletchley. Our Bletchley site is home to South Central
Institute of Technology, and we operate a small city centre sports venue.

Profile of Learners
‘ L1

Total
Learners:
7,050

Adv

GFE/Specialist Colleges
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&
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The College attracted a total of 7,050 campus-based students in the
2024/25 academic year (an increase of 1,500 since 2021/22). Of these,
51% were 16-19 funded, 10% were apprentices, and 38% were adults.

16-19 student numbers have increased from 2,770 in 2021/22 to 3,894 in
2025/26. Application numbers for 2026/27 are strong and 16-19 student
numbers are expected to exceed 4,000 within the next 12 months and
remain at least at this level until 2030. The College is seeing similar growth
in apprenticeships, which have grown from ¢.300 in 2018/19 to over 800 in
2025/26.

2026-27 Accountability Statement FINAL (signed)
Page 5 of 16



What informs this accountability statement?

In 2025, we commissioned an independent consultant to undertake a
detailed research project to inform the development of our new 2026-2031
Strategic Plan. This included:

e Background research on the national, regional, and local skills
landscapes.

e Extensive stakeholder interviews conducted across employers,
stakeholders, and civic and community partners.

e Online surveys with students, alumni, and parents.

e A comparative analysis with the 2019/20 research undertaken to
develop the 2021-2026 Strategic Plan.

The outcomes of this research, along with our engagement with our
Employer Responsive Body (ERB), review of Government Policy, and our
work with stakeholders in Milton Keynes and across the region have
informed the development of our 2026-2031 Strategic Plan and this
accountability statement.

We group our stakeholders in four key segments: Employers, Community,
Civic, and Education. Below is a summary of how we engage with each.

Employers

At MK College Group we are an active and engaged partner within our
employer community. The Northamptonshire Chamber of Commerce are
the South Midlands Employer Responsive Body (ERB). We were involved in
all stages of the Local Skills Improvement Plan 1.0 (LSIP), we led the
Colleges across the South Midlands to deliver the LSIF and are now
engaged with the development of LSIP 2.0.

The draft LSIP 2.0 details the South Midlands three-year skills framework
for 2026-2029. It aims to continue to drive change through cultural shift
and developing a stronger understanding of post-16 provision through the
delivery of priorities and support by regional stakeholders. It concentrates
on the skills needs that are most material to growth, productivity, labour
market participation and access to opportunity and has identified five
recurring skills challenges around: communication, not availability; work-
readiness gaps; licence-to-practice misalignment; geographic barriers;
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and progression gaps. LSIP 2.0 shows these require five system changes:
curriculum re-alignment; employer co-design; teaching workforce
capacity; driving learner demand; and addressing systematic barriers.

Through our new 2026-2031 Strategic Plan and the priorities in this
accountability statement we will help address these challenges and
support the system changes required across South Midlands.

In addition, we continue to host regular employer forums across sector
areas. These engage a range of employer types and seek to identify a range
of skills needs and any barriers to being able to recruit. For example, we
have worked with local partners including Santander, MK City Council and
the Open University to develop SkillUp:MK in response to identified skills
gaps in Digital, Leadership, and Green Skills. This, along with other
partnerships, enable us to gather real-time intelligence from employers in
key sectors such as Logistics, Digital, and Professional Services. This
reflects a move toward short, modular and employer-responsive provision,
complementing longer technical qualifications such as T Levels.

We are a member of the Get South Midlands Working Plan Partnership
Group. This includes Local Authorities, DWP, Integrated Care Boards and
Education providers who are working in partnership across the South
Midlands to develop a whole system approach to addressing local labour
market challenges.

The range of relationships above means we have a fully rounded view from
which to develop our key priorities and target outcomes.

Community

We have strong relationships with a range of community groups and play
an active role in our community. For the past four years we have held highly
successful College in the Community Days. On 25 March 2026 over 1,200
students and staff volunteered across over 60 community sites, with social
value calculated at over £328k, a £195k increase on 2025. The strength of
our impact on our community is then measured through our Annual
Community Impact Report, with the latest report published in April 2026.

We use a Friends and Allies Network to discuss key issues impacting our
students. The network is solutions focussed and addresses relevant
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topics. We also have a range of strategic partnerships with key local
organisations such as the YMCA, SOFEA, Arthur Ellis, and the Milton
Keynes Community Foundation, whom also has a Governor on our Board.

Civic

The College enjoys a strong relationship with MK City Council and holds
quarterly strategic conversations to embed collaboration in place
planning, estates, and mapping out the future of skills in Milton Keynes. We
were a key contributor to the MK 2050 City Plan and recognised by the
Council as central to the growth and development of the City.

We have worked with the Open University, Cranfield University, MK City
Council, major employers, and other partners to implement a Milton
Keynes Civic University Agreement. This agreement will act as a
mechanism to drive skills, growth and innovation and support the city’s
position in the Oxford-Cambridge Growth Corridor.

Education

MK College Group has won sector acclaim for the collaborative approach
to working with schools. As well as establishing a Careers Advisor Network
designed to allow local school careers advisors to network and access
Continuous Professional Development (CPD) opportunities, we actively
support children in schools to access enhanced careers inspiration. Milton
Keynes is one of the first cities to have all post-16 provision logged within
Unifrog and accessible to all students and careers advisors.

We chair the Milton Keynes Post 16 Strategy Group, are actively engaged in
two new groups to review post-16 planning across Milton Keynes and we
attend the MK Secondary Heads Group - these are all collaborations
between Milton Keynes City Council, local schools, and the College. These
groups regularly review student numbers, barriers to progression and
ensuring that post-16 education is complementary, has clear progression
pathways and aligns to local skills needs.

The Red Bull STEMx programme has been operational since February 2025.
Through STEMx we deliver Formula 1-themed STEM experiences to young
people aged 9-14, with a focus on raising aspirations, promoting STEM
careers, and delivering engaging and inspirational learning experiences. To
date, STEMx has directly engaged over 4,500 young people, which is
anticipated to increase to approximately 6,000 by July 2026.
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We currently chair the Colleges of South Midlands (CoSEM) group to
support strategic development across the South Midlands and have
recently become a founding member of the new Further Education Skills
Alliance (FESA). This new group brings together the colleges across the
Oxford-Cambridge Growth Corridor. Its purpose is to work collaboratively
with the Arc Universities Group and other partners to support the
development of a coherent, integrated post-16 education and skills system
across the Corridor.

The College is also committed to developing links with Higher Education
(HE) institutions and continues to work closely with the City Council on
developing a HE solution for Milton Keynes, including delivering validated
HE programmes through the Open University.

Our 2025/26 skills performance

MK College Group has continued to deliver strong skills performance in

2025/26.

Annual Board 2025/26 Measures Review of progress made

project area Strategic
Priorities for
2025/26

Student DeliverYear2 | e Campusaverage quality | ¢ By 19/05/26 the Campus

Experience of the Quality score of 2.4 by July 2026. average quality score was
Strategy to e Prison Services average 2.6 and is expected to
drive quality score of 2.0 by meet the target by
improvement July 2026. 31/07/26 (based on the

from a good to
an
extraordinary
student
experience
and student
outcomes

e 88% of teaching and
learning is good or
better.

e  90% of students’
progress into positive
destinations
(employment and further
learning).

new Ofsted methodology).

e The current aggregated
Prison SAR grade is 2.4
against a target of 2.0, with
the 2025/26 SAR currently
being written (Prisons
Ofsted methodology has
notyet been revised).

e Current observation
performance shows 84%
effective practice from 178
observations. This tracks
with last year and is on
target to meet 88% by
31/07/26.

e The College is on target to
meet the 90% positive
destinations measure.
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Curriculum
Development

Evolve the
Curriculum
Strategy to
meet new
local, regional,
and National

Curriculum Strategy is
updated by October
2025, to reflect new
National Skills Priorities
and evolving local need
(including Universal).

The updated Curriculum
Strategy was approved by
Board 01/10/25.

32% of college starts are in
National Skills Priority
Areas, which is above the

Sustainability

Financial
Health and
deliver
efficiencies to
improve

An EBITDA above 6%.
A current ratio above
1.15.

A staff/income ratio
below 70% (subject to
new PES contracts)

Skillsneedsto | ¢ Ensure the percentage 2023/24 FE average of
deliver of College starts on 30.4%
anticipated National Skills Priority 200 A Level students are
growth Areas remains above the enrolled for 2025/26
2023/24 national FE 246 T-Level students are
average of 30.4%. enrolled for 2025/26.
e Increase total College A 31 Engineering HTQs are
Levels from 65 in currently enrolled. Care
2024/25t0 190 in and Construction will not
2025/26. start until 2026/27.
e Increase total College T 818 Apprentices have been
Levels from 230 in on programme in 2025/26.
2024/25to 244 in
2025/26.
e Increase total College
HTQs from 34 in 2024/25
to 55in 2025/26 (in
Engineering,
Construction and Care).
e Increase total College
Apprenticeships from
801in 2024/25t0 900 in
2025/26.
Institute of Successful e Deliverthe South 2025/26 loT starts are
Technology completion of CentralloT Academic 1,426 at R09 (07/05/26)
the initial Year 5 (2025/26) target Across the 5 years of the
Licence of 979 starts across Licence Agreement, 58% of
Agreement Digital, Engineering and starts are at Level 4 and
and work with Construction (an above, marking a
DfE to explore increase from 635 significantincrease.
re-licensing up currently in 2024/25). The College is awaiting
to July 2028 e Atleast 85% of SCloT guidance from DfE on loT
students are at Level 4 relicensing following the
and above, in Academic College's successful
Year 5. College Digital and
e Arecommendationis Technologies TEC bid to
taken to Board on SCloT inform the relicensing
relicensing by July 2026. recommendation.
Financial Deliver Good For 2025/26 ensure: Group Financial Health at

Period 9 is Outstanding,
with an EBITDA of 13%,
current ratio of 1.87, and
staff income ratio of 65%
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EBITDA and
current ratio.

People and
Culture

Implement the
People
Strategy 2025-
2031, to
ensure a
workforce of
the right size,
shape, cost,
and agility to
enable growth
to meet Local
and National

Reduce staff turnover on
campus to 14% and in
Prisons to 25% in
2025/26.

Reduce the Group staff
vacancy rate to under
5% in 2025/26 (post PES
TUPE), with a vacancy
rate below 1% by 2028.
Maintain the Group staff
internal progression to
consistently above 12%

Annual staff turnover on
Campusis 15% but
expected to stabilise to
target by 31/07/26. Prisons
turnover is 27%, slightly
above target due to settling
in of the new PES contract.
The overall vacancy rate is
just below 5%.

Internal progression is over
10%. 116 people have
progressed since 01/08/25.

Skills in 2025/26. We are currently revising
Priorities. Achieve an overall our Peakon engagement
Peakon Staff survey approach, in line
Satisfaction score of 8.0 with our new People
in 2025/26. Strategy.

Prison Growth | Commence The contractis The new PES contract
and deliver mobilised by 30 commenced on 01/10/25
new PES September 2025. in South Central, Kent,
contracts Contract Year 1 KPls are Surrey, and Sussex, and
(subject to delivered (01 October the South West, with
contract). 2025 to 31 March 2026). consultations to reflect the

reduced PES allocations
completed.

Contract Year 1, covering
the six-month period to
31/03/26, was successfully
delivered, with
performance in line with
the national averages
across all measured KPIs.

Partnerships
and Meeting
Skills Needs

Establish new
strategic
partnerships
to meet local
and regional
growth needs

Develop a strategic
approach for Universal
during 2025/26.

Work with City partners
to agree a Milton Keynes
Civic University
Agreement during
2025/26

Work with the Get South
Midlands Working Plan
Partnership Group to
support the
development of a
Collaboration Plan by
September 2025.
Continue to work with
partners to position the

Conversations are
underway with Universal,
civic partners, and local
providers. Meetings are
now arranged for a Skills
and Socio Impact Group.
The MK Civic University
Agreement was developed
and signed on 28/11/25.
The Get South Midlands
Working Plan Partnership
Group Collaboration Plan
has been completed and
published.

MK City Council and other
partners submitted a
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College, ready for
devolution.

devolution bid before the
May 2026 local elections.

Sustainability | Deliver the By December 2025, the KPIs were approved by Board
Climate Board approve KPIs which on 10/12/25. Good progress
Action Plan, in | include: continues to be made against
line with the e Further embedding the three strategic priority
2025/26 sustainability into measures:
delivery curriculum, including e New Green Skills provision
programme new sustainability includes Level 3 Green

courses and staff CPD. Skills Awards, Sustainable

e Developing the pipeline Leadership and
of capital projects to Management, three new
decarbonise in line with 16-18 sustainability
our net zero pledge. courses, and new e-

e Delivering at least one learning modules for staff.
student-led project for e An Emissions Reduction
each CAP ambition. Pathways report has been

produced, and capital
projects have been
identified to support
continued carbon
reduction.

e Arange of student led
projects have been
developed and delivered
(Refill Campaign,
Biodiversity Audit, Green
Future Challenge etc.).

Estates Revisitthe MK | e Updated MK College e Estates Plan Phase 2 and
College Group Group Estates Strategy the emerging 2026-2031
Estates in place by July 2026 to Estates Strategy was

Strategy in line
with the new
Strategic Plan
2026-2031,
including
digitaland
partnership
delivery
approaches

enable growth to meet
Local and National Skills
Priorities.

reviewed at the Board
Annual Strategic Event on
06/05/26.

e The Estates Plan Phase 2
was approved by the Board
on 03/06/26.

e Thefinal 2026-2031
Estates Strategy will be
taken to Board for approval
on 07/10/26.

How we plan to contribute to national, regional,
and local skills priorities in 2026/27

Our accountability statement priorities for 2026/27, aligned to National
Skills Priorities and the priorities detailed in our LSIP, are the year 1
strategic priorities in our new 2026-2031 Strategic Plan. These build on the
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significant progress made in 2025/26 to deliver last year’s strategic

objectives.

Strategic Priority
/ Key Enabler

2026/27 Board Strategic Priorities

Extraordinary
Experiences

Review and relaunch the MK College Group pedagogical model in
September 2026 to ensure a personalised learning focus is consistently
applied in all areas by July 2027, measured through teaching and
learning observations and Quality Assurance Reviews (across campus
and prisons).

Inclusive Futures

Open The Key in September 2026, a new dedicated learning centre to
support up to 90 young people at risk of becoming Not in Education,
Employment, and Training (NEET) engage, progress, and succeed.

Empower Careers

By July 2027, all curriculum areas will have consistently Strong
employer inputs (including Advisory Boards, Work Placements, and
Project Based Learning) that effectively prepare students for the world
of work, measured through Quality Assurance Reviews.

Skills Revolution

Increase the number of students undertaking programmes across the
National Skills Priority Areas’ from 2,950 in 2025/26 to ¢.3,600 in
2026/27.

Purposeful Growth

Mobilise the MK College Group Digital and Technologies Technical
Excellence College (TEC) to lead the delivery the Government’s five
core TEC objectives.

Community Build upon the current College in the Community Day model and

Leadership implement a College in the Community Strategy to increase community
engagement and civic leadership across the whole year in 2026/27.

Our People Evolve the MyP2E appraisal framework to reflect the distinct roles of

teaching and non-teaching staff, embedding structured L&D insight
aligned to college priorities, to build capability, support growth, and
maximise workforce impact.

Technological

Install and launch a virtual reality space on campus by February 2027 to

Relationships

Advancements provide immersive learning experiences for 500 students by July 2027
(including experience of real work settings, careers advice, and
interview practice).

Financial Achieve a minimum of Good Financial Health with an EBITDA of at least

Sustainability 6%.

Data Driven Implement the new Group Data Strategy and Operational Plan to
deliver integrated people, finance and student data by July 2027, to
enable effective and timely data driven decision making at all levels.

Strategic Develop the strategic relationships needed in 2026/27 to position MK

College Group as a key partner to lead the skills revolution, including
with MK College Group Digital TEC spoke colleges, the other four
national Digital TECs, as a spoke of other wave 1 and 2 TECs, and with
FE and HE partners across the Oxford-Cambridge Growth Corridor.

Marketing and
Communications

Launch the Fairer Futures for All Strategy internally and externally in
September 2026; measuring impact, and internal staff and external
stakeholder awareness by April 2027.

'(Advanced Manufacturing, Creative Industries, Defence, Digital and Technologies, Financial Services, Life
Sciences, Professional and Business Services, Clean Energy Industries and Construction).
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Inclusive Mainstream Fund

The Inclusive Mainstream Fund 2026-2027 will be used to strengthen
inclusive practice across all areas of the College to ensure that students
with SEND and additional needs are supported effectively within
mainstream provision. Our ambitious leadership and governance
structures embed inclusion at the heart of strategic planning, ensuring that
decision making, resource allocation, and curriculum development
consistently reflect our commitment to equity and accessibility.

Transition support will be enhanced to provide all students with the best
possible start to their journey. Evidence based support with a strong focus
on early intervention will be prioritised providing teaching teams with the
information and guidance they need to effectively adapt and differentiate.
High quality, inclusive teaching will remain central, supported by targeted
professional development and improved access to specialist guidance.

The accessibility and richness of our provision will be enhanced, ensuring
that all students can participate fully in both the academic and wider
college experiences. We will strengthen our partnership work with families
and external support services, recognising the vital role they play in
sustaining progress and wellbeing. The development of our inclusive
environments across our sites will continue, driving improvements to
physical, digital, and curriculum accessibility.

Local Needs Duty

As part of meeting our Local Needs Duty we reviewed in detail how well MK
College Group met local skills needs in during 2023/24. This was the year
our LSIP published, and the College skills contribution was externally
assessed by Ofsted as ‘Strong’. These evidenced that we were meeting
skills need. Our 2024 skills inspection highlighted that:

“Senior leaders work very effectively in partnership with numerous
Stakeholders to identify, understand and contribute to meeting skills needs
in the city, region and nationally.”

“Leaders and managers use these excellent partnerships to develop an
offer that aligns very closely with the local skills priorities and the needs of

the region as reflected in their accountability agreement.”
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In 2025 we undertook a further detailed strategic review, in line with our
Local Needs Duty obligations. This strategic review was commissioned to
inform the development of our 2026-2031 Strategic Plan. Our review
concluded that MK College Group continues to meet local skills needs,
with the actions identified informing our priorities for 2026/27 and for the
next five years, as detailed in our new strategic plan and this accountability
statement.

We will continue to work with stakeholders (including Employers, MK City
Council, Milton Keynes Schools, the ARC Universities Group, our ERB,
DWP, CoSEM and FESA colleges, and the Get South Midlands Working
Group) to ensure that the education and training we deliver continues to
meet local needs and to identify actions we need to take to meet these
needs better.

Corporation statement

On behalf of the MK College Group Board of Governors, itis hereby
confirmed that the plan as set out above reflects an agreed statement of
purpose, aims, and objectives as approved by the Board at their meeting
on 03 June 2026.

The plan will be published on the college’s website and can be accessed
from the following link: https://mkcollege.ac.uk/governance/

( ax[(,,l W—S )
Ruby Parmar Sally Alexander

Chair of Governors CEO and Group Principal
Dated: 03 June 2026 Dated: 03 June 2026
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Supporting documentation
MK College Group Fairer Futures strategy

MK Council Strategy for 2050

MK City Plan 2050 | Milton Keynes City Council

MK College Group Financial Documents

Ofsted Inspection Reports

LSIP_Report_2023_(South_East_Midlands).pdf
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https://mkcollege.ac.uk/mkcollegegroup/
https://www.milton-keynes.gov.uk/sites/default/files/2022-04/CD12DA%20MK2050%20November%202020.pdf
https://www.milton-keynes.gov.uk/planning-and-building-control/planning-policy/mk-city-plan-2050/mk-city-plan-2050
https://mkcollege.ac.uk/governance/governance-documents-board-minutes/
https://reports.ofsted.gov.uk/provider/31/130609
https://www.northants-chamber.co.uk/cdn/uploads/LSIP_Report_2023_(South_East_Midlands).pdf

