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Access and Participation Plan Summary (2026–30)
Milton Keynes College Group (MKCG)
1. What is an Access and Participation Plan?
An Access and Participation Plan (APP) sets out how Milton Keynes College will ensure that students from underrepresented or disadvantaged groups can access, succeed in, and progress from higher education.  It identifies risk factors affecting equality of opportunity, sets measurable targets, and outlines actions the College will take to reduce gaps in access and completion.
2. Key Points
The APP identifies two primary areas of focus: 
· Access: Improving applications from minority ethnic groups and learners from areas of deprivation.
· Completion: Reducing gaps in completion rates for the same groups.
Current gaps are significant: 
· Completion gap between minority ethnic learners and White British learners:  is 29.9% (aim to reduce to 6%).
· Access gap between IMD Quintile 1 and Quintile 5 learners is 22%, target to reduce to 3%.
A whole‑college approach is used, aligned with MKCG’s “Building Fairer Futures” strategy.
3. Fees Charged
Tuition fees are published annually on the College website and within the HE Terms and Conditions.  All HE applicants are briefed on fees during interviews, application stages, and induction processes.  Fees are consistent with Student Finance England (SFE) funding rules.
4. Financial Help Available
HE – APP Student Grant
· £500 per academic year (two instalments).
· Eligibility:  External applicants with household income under £35,000; Applicants from target ethnic minority groups.
HE Discretionary Support Fund
· Maximum £600 cash or support via transport/meal allowance (one claim per year)
· Eligibility:  demonstration of financial hardship and be enrolled/attending with SFE support.
Continuation Bursary (internal progression)
· £500 for learners progressing from Level 3 at MK College to HE in the following year.
5. What the provider is aiming to achieve
1. Improve Access: 
· Increase minority ethnic participation to align with the local population.
· Reduce the IMD Quintile 1 access gap to 3%.
2. Improve Completion: 
· Reduce completion gap for minority ethnic learners to 3–6%.
· Reduce completion gap for IMD Q1–2 learners from to <6%. 
· These ambitions aim to close long‑standing disparities while keeping targets realistic for a small HE provider.
6. What the provider is doing to address key risks to equality of opportunity
Addressing Access Risks (Knowledge, Guidance, Perceptions, Course Choice)
· Creating a mentoring programme for Level 3 learners to build confidence and HE awareness.
· Improving internal FE‑to‑HE progression messages and staff training.
· Expanding outreach and targeted marketing to schools with higher proportions of minority ethnic and disadvantaged students.
· Raising awareness of financial support to address cost‑related barriers. 
Addressing Completion Risks (Academic Support, Personal Support, Mental Health)
· Appointing a dedicated HE Progress Mentor with expertise in academic needs, and wellbeing support.
· Standardising academic/pastoral tutorial support across all HE programmes.
· Improving promotion of wellbeing services and destigmatising help‑seeking.
· Upskilling wellbeing staff to better support adult and HE learners. 
7. How students can get involved
· Participation through the HE Learner Forum, with representation across ages, modes of study, and ethnic backgrounds. 
· Student reps contribute to the design, delivery, and evaluation of interventions. 
· APP progress is discussed with student governors during College governance processes.
8. How the provider will measure what it has achieved
· Monitoring application, enrolment, continuation, and completion data.
· Surveys, attendance analysis, bursary impact tracking.
· Annual reporting via the HE Academic Board.
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